Equal Employment Opportunity Comm.

amended (31 U.S.C. 3711), may collect
the debt by administrative offset sub-
ject to the following:

(1) The debt is certain in amount; and

(2) It is in the best interest of the
United States to collect the debt by ad-
ministrative offset because it is less
costly and speeds repayment of the
debt.

(c) If the 6-year period for bringing
action on a debt provided in 28 U.S.C.
2415 has expired, then administrative
offset may be used to collect the debt
only if the costs of bringing such ac-
tion are likely to be less than the
amount of the debt.

(d) No collection by administrative
offset shall be made on any debt that
has been outstanding for more than 10
years unless facts material to the Gov-
ernment’s right to collect the debt
were not known, and reasonably could
not have been known, by the official or
officials responsible for discovering and
collecting such debt.

(e) Request for administrative offset by
the Commission to another Federal agen-
cy. The Director of the Financial Man-
agement Division, or designee, may re-
quest that funds due and payable to a
debtor by a Federal agency be adminis-
tratively offset in order to collect a
debt owed to the Commission by that
debtor. In requesting administrative
offset the Commission, as creditor, will
certify in writing to the Federal agen-
cy holding funds of the debtor:

(1) That the debtor owes the debt;

(2) The amount and basis of the debt;
and

(3) That the Commission has com-
plied with the requirements of its own
administrative offset regulations in
this subpart, and the applicable provi-
sions of 4 CFR part 102, including pro-
viding any required hearing or review.

(f) Request for administrative offset
from another Federal agency. Any Fed-
eral creditor agency may request the
Commission make an administrative
offset from any Commission funds due
and payable to a creditor agency’s
debtor. The Commission shall initiate
the requested administrative offset
only upon:

(1) Receipt of written certification
from the creditor agency:

(1) That the debtor owes the debt;

(ii) The amount and basis of the debt;
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(iii) That the agency has prescribed
regulations for the exercise of adminis-
trative offset; and

(iv) That the agency has complied
with its own administrative offset reg-
ulations and with the applicable provi-
sions of 4 CFR part 102, including pro-
viding any required hearing or review;
and

(2) A determination by the Commis-
sion that collection by administrative
offset against funds payable to the
debtor by the Commission would not
otherwise be contrary to law.

§1650.308 Accelerated procedures.

The Commission may make an ad-
ministrative offset against a payment
to be made to the debtor prior to the
completion of the procedures required
by this subpart, if failure to take the
offset would substantially jeopardize
the Commission’s ability to collect the
debt, and the time before the payment
is to be made does not reasonably per-
mit the completion of those proce-
dures. Such prior offset shall be
promptly followed by the completion of
the procedures required by this sub-
part. Amounts recovered by offset but
later found not to be owed to the Com-
mission shall be promptly refunded.

§1650.309 Additional
procedures.
Nothing contained in this subpart is
intended to preclude the use of any
other administrative remedy which
may be available.

administrative

Subpart D—Procedures for the
Collection of Debts by Admin-
istrative Wage Garnishment

SOURCE: 64 FR 28917, May 28, 1999, unless
otherwise noted.

§1650.401 Purpose and regulatory pro-
cedures for the collection of debts
by administrative wage garnish-
ment.

The Commission hereby adopts by
cross-reference the administrative
wage garnishment regulation issued by
the Department of the Treasury at 31
CFR 285.11. The general standards and
procedures governing the collection,
compromise, termination, and referral
to the Department of Justice of claims
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for money and property that are pre-
scribed in the regulations issued joint-
ly by the General Accounting Office
and the Department of Justice pursu-
ant to the Federal Claims Collection
Act of 1966 (4 CFR Parts 101-105) apply
to the administrative collection activi-
ties of the EEOC. The Director of the
Financial Management Division shall
act on all claims arising out of the ac-
tivities of the EEOC.

PART  1690—PROCEDURES ON
INTERAGENCY COORDINATION
OF EQUAL EMPLOYMENT OPPOR-
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43 FR 19807; E.O. 12067, 43 FR 28967.

SOURCE: 45 FR 68361, Oct. 14, 1980, unless
otherwise noted.
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§1690.101 Subject.

Procedures on Interagency Coordina-
tion of Equal Employment Opportunity
Issuances.

§1690.102

These regulations prescribe the
means by which review and consulta-
tion shall occur between the Equal Em-
ployment Opportunity Commission and
other Federal agencies having respon-
sibility for enforcement of Federal
statutes, Executive Orders, regulations
and policies which require equal em-
ployment opportunity without regard
to race, color, religion, sex, national
origin, age or handicap. Subsequent
regulations will expand on standards
for the coordination of specific matters
referenced or alluded to herein.

Purpose.

§1690.103 Supersession.

None. These regulations are the first
in a series of instructions issued by
EEOC pursuant to its authority under
Executive Order 12067.

§1690.104 Authority.

These regulations are prepared pur-
suant to the Equal Employment Oppor-
tunity Commission’s obligation and au-
thority under sections 1-303 and 1-304
of Executive Order 12067 (Providing for
Coordination of Federal Equal Employ-
ment Opportunity Programs) 43 FR
28967, July b5, 1978. (These regulations
will also appear as EEOC Management
Directive No. 1000).

§1690.105

These procedures will govern the con-
duct of such agencies in the develop-
ment of uniform standards, guidelines
and policies for defining discrimina-
tion, uniform procedures for investiga-
tions and compliance reviews and uni-
form recordkeeping and reporting re-
quirements and training programs.
These procedures will also facilitate in-
formation sharing and programs to de-
velop appropriate publications and
other cooperative programs. The goals
of uniformity and consistency are to be

Policy intent.
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